
Work Sessions are an opportunity for the board to study and review, in-depth, matters that may be too lengthy for a regular or 
special meeting and provide direction to the administration.  Work sessions are open to the public. 
 

Work Session  March 20, 2017 
 

FAIRBANKS NORTH STAR BOROUGH SCHOOL DISTRICT 
B O A R D  O F  E D U C A T I O N  

 
March 20, 2017 

 
Work Session:   

Building Rentals and 2017-18 Budget Work,  
including the Citizen Budget Review Committee Report   

 
6:30 p.m. 

 
 Board Room   

 Administrative Center  
520 Fifth Avenue 

 
AGENDA 

 
 
1. Call to Order 
 
2. OUR MISSION: Our mission is to provide an excellent, equitable education in a safe, supportive 

environment so all students will succeed and contribute to a diverse and changing society.   
 
3.   Roll Call 
   Heidi Haas, President 
   Michael O’Brien, Vice President 
   Allyson Lambert, Treasurer 
   Sharon McConnell, Clerk 
   Thomas Bartels, Member 
   Wendy Dominique, Member 
   Sean Rice, Member 
   
4. 2017-18 Budget Work  

o Citizen Budget Review Committee (CBRC) Report  
o Other 

 
5. Building Rentals 
 
6.   Board Comments/Announcements 
 
7.   Adjournment 
 
Executive Session: The board reserves the right to enter into executive session on any agenda item as and to the extent allowed 
for in State law. Executive sessions will be entered into by motion for the following subjects as permitted by law: (1) matters the immediate 
knowledge of which would clearly have an adverse effect upon the finances of the District; (2) subjects that tend to prejudice the reputation 
and character of any person, provided that the person may request a public discussion; (3) matters which by law, municipal charter, or 
ordinance are required to be confidential; (4) matters involving consideration of government records that by law are not subject to public 
disclosure. Motions to go into executive session should specify the subject of the proposed executive session without defeating the purpose 
of addressing the subject in private. Reference: AS 44.62.310 and Board Policy 264, D. 



 



Wednesday, March 08, 2017 

  
FAIRBANKS NORTH STAR BOROUGH SCHOOL DISTRICT 

BOARD OF EDUCATION 
FY 2017– 2018 Citizens Budget Review Committee 

March 8, 2017 
 
Board Committee Member 
Mr. Tom Bartels (Chair) 
Ms. Sharon McConnell (Board Member) 
 
Citizen Committee Members (appointed by Board Member): 
Mr. Joe Hayes (Dominique) 
Ms. Jodi Rhodes (Lambert) 
Mr. Daniel Jones (Col. Sean Williams) 
Ms. Noelle Hohnecker (Col. Richard Cole) 
Ms. Trina Bailey (O’Brien) 
Ms. Victoria Smith-BEHS (Regional Student Council) 
 

As mandated, the CBRC   provides the community input on the district administration’s proposed budget 
to help guide the Board of Education’s annual budget hearings.     
The Citizen Budget Review Committee (CBRC) thanks Superintendent Gaborik and her staff for taking 
the time to present the Superintendent’s 2017-18 Proposed Budget to the Committee. The presentation 
was insightful and helpful to our committee as we develop the committee’s opinion. 
 
 
As of late February, the district received preliminary information for its proposed budget with three 
contradictive state funding levels. The Governor’s initial budget calls for equal funding levels received 
for the 2016-2017 school year at a base student allocation (BSA) rate of $5,930. The House has proposed 
a 1% reduction to the BSA ($5,870) while the Senate has proposed a 5% reduction to the BSA ($5,633). 
If the House or Senate proposed BSA funding levels are passed, the Districts current year funding would 
equate to a $1.5 million to a $7.7 million reduction respectively.   If the Senate proposal is passed it 
would reset the district operating budget to a level comparable to the 2010 fiscal year. In addition to the 
proposed funding level, the district is predicting about a .5% reduction in the student population. At the 
Governors funding level, this is a one million dollar reduction to the districts BSA.  
 
Local funding is imperative if the district is going to meet its operating needs. Alaska state statutes 
recognize that fluctuating local property values affect the local government’s ability to fund education, 
and that recognition is part of the state’s funding formula. With the state anticipated reduced level of 
funding, the Fairbanks North Star Borough (FNSB) will be requested to make up the funding gap. The 
Borough’s January 2016 certified full assessed value determination increased from the prior year by $357 
million. This increase in real and personal property valuation results in a decrease in state foundation 
revenue in the amount of $1,113,440.   The proposed Superintendent’s budget includes an increase in the 
request for local contribution of this same amount.  The current budget funding level from the FNSB 
remains at an 85.2% of the allowable cap. This current funding leaves $9.6 million of support value 
allowable for educational funding approved by statutory awarded level.   Of the big five districts within 
Alaska our district is funded at one of the lowest percentage levels. The only exception is the Mat-Su 
District that has experienced student growth at an unprecedented rate and has been able to sustain budget 
woes with increase BSA funding. 
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During these difficult fiscal times it is of the CBRC opinion that we recommend that the Borough present 
to the voters an adjustment to the tax cap. Allowing the community to weigh in on the financial agenda 
will help establish priorities during these difficult financial times. Asking the state legislature to true-up 
the outdated revenue factor rate level to reflect the Interior cost to operate to a minimum level equal to 
that of the Kenai area of .17 adjustment (equal to $11.2 million) would present a hard, arguable matter for 
the law makers not to address. However, it would be unfair to ask the state to increase funding levels 
when the FNSB is still not fully funding our district. 
 
With 85.8% of the proposed operating budget comprised of staffing expenses, this only leaves 14.2 
(roughly $30 million) in non-personnel overhead costs. Through calculated choices we will minimize the 
impact of fiscal shortages such as the Superintendents proposed increase of the elementary threshold from 
20% to 25% focusing the primary impact of the PTR on classes 4-6. As well, we find it responsible for 
the increase in PTR of 1.5 and 2.0 for increases to 7-8 and 9-12 respectively. Having principal 
engagement and direction in these PTR decision and the roll out of the Districts Personalized Learning 
will maximize the support for success for our students learning. 
 
The CBRC highly recommends that the district consider all options available for making the 
transportation delivery model the most efficient possible. Renegotiating the current contract with First 
Student for the 137 routes to a reduced true number that reaches more towards full occupancy levels and 
efficiencies will allow them to experience operating gains from reduced services. There may be other 
possible collaboration items that would logistically save costs for First Student and the district in order to 
meet the proposed 2017-18 proposed budget. A transportation fund balance of over $2.5 million dollars 
should be a wake-up call and a motivating factor for change. The future anticipation of these dollars has 
limits of unknown time and levels that, at best, are unsustainable and unpredictable. It is our suggestion to 
distribute the value of today’s fund balance over a five year period in order to sustain the current contract 
with First Student and allow time to create alternative choices. 
 
In the Board of Education Report dated December 6th, the CBRC discussed areas of revenue generation. 
Two areas of most interest were to true-up property rental of facilities to match real cost projections and 
set property rentals with a base margin. Secondly, unprecedented thinking for revenue generation through 
the use of existing district resources without adding to our costs will only enhance potential operating 
fund revenue (promoting our professional services to other smaller school districts showing a reduced 
cost to them and new revenue generation for our district). 
 
Showing true responsible discipline and forward thinking, we recommend that the Board of Education 
take a lead role in creating a transportation work committee. The committee should be made up of a 
litmus of community experts from a variety of perspectives. Such members could be single 
representatives from the borough, district, state department of transportation, banking profession, 
insurance profession, mining/petroleum profession, CDL profession, mechanic profession, small business 
owner, parent and student leader. This committee’s single objective would be to explore our current 
transportation position against a district owned and operated department. It would be important to 
compare the current position verse the costs of initial capital and ongoing sustainable costs of ownership. 
 
We recommend the district take the lead on calling upon the legislature to address start-up funding of up 
to half of the current BSA level for all charter schools approved by the State Board of Education. These 
funds will see to it that charter schools have the necessary funding to effectively start their mission with 
operating funds without causing a hardship to the school district. This would also allow the district 
embracing the new charter school to be able to effectively manage down fixed costs and personnel after 
the drawdown of students. It is well known that pupil decline has a mirage effect on the operating budget. 
Schools and classroom populations can be impacted negatively with none large enough to effectively 
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reduce the fixed costs within a single school. Therefore, it needs to be noted that a one year transition 
should be a shared cost burden between state and district. 
 
The CBRC wants to recognize the effort put forth by Superintendent Gaborik and her staff at 
communicating the 2017-18 proposed budget through the superintendent budget forum meetings for 
stakeholders as well as their presentation to the FNSB. We highly encourage the district to continue to 
provide the community with the budget process and any concerned implications of possible adjustments 
that could impact stakeholder interests. We appreciate the opportunity to offer our budget opinion and 
look forward to the Board of Education’s proposed budget at which time we will have a better perspective 
to offer our in-depth recommendations. 
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REVENUE 2017‐18 Adjustments 2016‐17 Revenue 206,865,586$      

Foundation adjustment for projected Student Count (980,170)$              

Foundation adjustment for Full & True Valuation (1,113,440)$          

Local Contribution adjustment for Full & True Valuation 1,113,440$            

Medicaid Reimbursement 550,000$               

Impact Aid adjustment 2,000,000$            

Misc Local adjustment (77,000)$                

Fund Balance Contribution adjustment $1,821,103 to $3.5M 1,678,897$            

OVERALL Proposed 2017‐18 Revenue 210,037,313$       

EXPENSE 2016‐17 FTE/Expense 1677.9 206,865,586$      

Instruction Teacher ‐ Regular Ed (Due to Enrollment) ‐ Elementary (1.0) (113,983)$              

  Teacher ‐ Regular Ed (Due to Enrollment) ‐ Middle School (5.0) (569,915)$              

  Teacher ‐ Regular Ed (Due to Enrollment) ‐ Jr/Sr High School (2.0) (227,966)$              

  Teacher ‐ Regular Ed (Due to Enrollment) ‐ Senior High School (3.5) (398,941)$              

Teacher ‐ (Dept Head Release Adjustment) ‐ Senior High School (4.0) (455,932)$              

Teacher ‐ (BEJSHS Small School Adjustment) (2.0) (227,966)$              

Teacher ‐ Lathrop reduce 80 students for Operation Graduation (3.5) (398,941)$              

Teacher – Lathrop Operation Graduation 4.0 455,932$               

Reduce Supplies 7% (76,054)$                

Reduce Equipment K‐8 5% (18,855)$                

  (17.0) (2,032,621)$          

Full Day Kindergarten Kindergarten Aide 21.0  922,950$               

  Supplies & Equipment   90,000$                 

21.0 1,012,950$           

Instructional Support Principals ‐ (Salcha & Two Rivers) 2.0  351,166$               
Head Teacher (.5 Salcha & .5 Two Rivers) (1.0) (113,983)$              

Alaska Native Ed Aide ‐ Hutch Sr HS Instr 1.0 51,990$                 

  Grade 5 Secretary (.5 NDL, .5 HTR) 1.0 53,273$                 

Sr HS Social Workers Inst & Supv sec 3.0 311,562$               

  Foster/Homeless Social Worker Inst & Supv sec 1.0 103,854$               

ELL Teachers Inst & Supv ELL 3.0 341,949$               

ELL Tutors Inst & Supv ELL 2.0 100,232$               

Professional Development Coordinator grant match Pers Learn ASP 0.5 56,408$                 

Summer support NP area and new AWE, JOY, NDL grant (sustainability points) 36,000$                 

Reduce Elementary Activities   (78,629)$                

Technology  ‐ Student Devices 1 to 1 Elem/MS 820,300$               

Technology ‐ Teacher laptop lease & Chromebook adjustment, network gear (208,725)$              

12.5 1,825,397$           

Student Support Services OSHS Teacher Inst & Supv OSHS 0.5 56,991$                 

OSHS Teachers Aides Inst & Supv OSHS 1.0 50,729$                 

Intervention Room Aide (WV,LA,NPM,NPH,.5HHS,.5BEHS) Instruction 5.0 253,645$               

Drug Prevention Specialist (at TAN, RSMS, RYAN) Sr HS Support (4.0) (312,208)$              

2.5 49,157$                 

Teaching & Learning RTI Assistants  (18.0) (822,780)$              

RTI Materials (92,000)$                

Curriculum Materials   (238,000)$              

Software reductions  (40,000)$                

CTE Coordinator ‐ 50% grant 0.5  62,500$                 

  Ed Elements Contract year 2 557,760$               

(17.5) (572,520)$             

Special Education Supplies & Equipment (120,000)$             

Administrative Center Payroll Clerk 1.0 73,852$                 

Assistant Accounts Payable Clerk (1.0) (72,841)

Mail Clerk (1.0) (72,841)$                

Restructure Grants/Printshop/Public Relations‐Communication 1.0 72,956$                 

Reduce Board Reserve (350,000)$              

0.0 (348,874)$             

Facilities Management Dept Grounds Mechanic (1.0) (126,858)$              

Custodian ‐ 12 mo (1.0) (69,523)$                

Utility Increase 523,258$               

Custodial Supplies ‐$                        

  (2.0)   326,877$               

Non‐Departmental Increase Transfer to Student Transportation Fund 1,400,000$            

Increase Transfer to Nutrition Services Fund 142,302$               

1,542,302$           

Districtwide  Current contractual Salary & Benefit obligations FEA 1% + Steps 1,248,770$            

ESSA $.15 + Steps 636,145$               

FPA 1% + Steps 100,860$               

Exempt 1% + Steps 82,268$                 

Reduction of 1.0 % Health Benefit Rate (1,082,440)$          

985,603$               

STATUS QUO PROGRAM COST 1677.4   209,533,858$       
 

SUB‐TOTAL Overall Adjustment (0.5) 503,455$               

Charter Schools Boreal Sun Charter School start up 16.8 2,024,910$            

Start‐up Adjustment (10 harvested positions) (1.0) (113,983)$              

Enrollment adjustments to all charters (and EKC FTE true‐up) (0.5) 74,307$                 

15.3 1,985,234$           

Class Size Adjustment Elementary threshold  & class size 0.0 ‐$                        

Increase 7‐8 PTR by 1.5 (4.5) (512,924)$              

Increase 9‐12 PTR by 2.0 (8.5) (968,856)$              

‐13.00 (1,481,779)$          

OVERALL Proposed 2017‐18 FTE/ Expense 1679.67 210,037,313$       

  1.79 (0)$                                 

2017‐18 Recommended Budget Adjustments
consideration as of March 20, 2017
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Job Description: Prevention/Intervention Specialist  Page 1 of 4 
Last Revised: 06/30/2014; Formatted: 10/21/2016 

FNSBSD JOB DESCRIPTION 

Job Title: Prevention/Intervention Specialist 

Supervisor: Director of Discipline & 
Prevention/Intervention Programs/Building Principal 

Classification: Classified (ESSA) 

Days/Months: 9/10 months Grade: 11 

 
Job Summary 
The prevention/intervention specialist assists the director of discipline & prevention/intervention 
programs in implementing the K-12 substance abuse, behavior management, and violence 
prevention/intervention programs for the district. Specialists manage the daily operation of the 
Positive Alternative to School Suspension (PASS), District Wide Positive Alternative to School 
Suspension (DW PASS), and Students Making A Right Turn (SMART) alternative programs for 
suspended and/or expelled students. 
 
Essential Job Functions 
Prevention: 
Conducts and facilitates school-wide K-12 substance abuse prevention/education activities, 
collaborates and coordinates student training opportunities with other district and program staff. 
 
Promotes and conducts substance prevention/education to students, parents, teachers, staff 
and elementary feeder schools. 
 
Provides training to school staff in areas related to chemical dependency, violence prevention, 
and social service interventions; assists in planning and organizing professional development 
opportunities.  
 
Coordinates student identification process for intervention programs with school administrators, 
counselors, and other appropriate school-based staff. 
 
Responsible for input, compilation and completion of monthly and annual program reports to the 
director of discipline & prevention/intervention programs and school administration. 
 
Provide direct support and assist students referred to In-School Suspension (ISS) program. 
 
Proctor tests as needed. 
 
Intervention: 
Manage enrollment, participation and transition of students that are suspended/expelled from 
school. 
 
Administers chemical dependency assessment to students and interprets results for 
administrators. 
 
Responds to students in crisis situations with support and coordination of additional referrals 
and wrap-around services to students as needed to assist and support overall school success. 
 
Communicates with local social service agencies and refers families to local social service 
agencies. 

7



Job Description: Prevention/Intervention Specialist  Page 2 of 4 
Last Revised: 06/30/2014; Formatted: 10/21/2016 

Coordinates student support with community treatment providers and other agencies regarding 
student contact, participation, progress, compliance and completion of district substance use 
policy requirements. 
 
Assists administrators in monitoring students suspended for Alcohol, Tobacco and Other Drugs 
(ATOD) violations and various other policy infractions in accordance with school board policy. 
 
Participates as a member of the school’s intervention/crisis team. 
 
Provides supervision of students assigned to the PASS, DW PASS and SMART programs, 
enforcing rules of the school, program and district policy. 
 
Assists students assigned to the PASS, DW PASS and SMART programs with academic work, 
improvement of social skills, and in complying with treatment or behavioral plans. 
 
Coordinates academic assignment requests with students’ classroom teachers to ensure 
students have adequate school work to complete while assigned to the PASS, DW PASS, 
SMART programs. 
 
Collects student academic assignments, reviews for completion, and returns completed work to 
appropriate teacher. 
 
Proctors tests as needed. 
 
Calls and/or meets with parents or guardians of students as needed. 
 
Collects and maintains discipline and attendance data of students involved in the PASS, DW 
PASS, SMART programs. 
 
Maintains discipline records, provides records management of student program files and assists 
with program evaluation. 
 
Non-Essential Job Functions 
Performs other job-related duties as assigned.  
 
Equipment Used 
Standard office equipment, including computer, printer, copy machine and fax machine. 
 
Independent Decisions 
Must make independent decisions; protect confidentiality of student information and records; 
make appropriate referrals/reports to parents and/or school administrators and counselors. 
 
Primary Working Contacts 
Works with parents, students, administrative staff, administrators, teachers, additional school-
based support staff, counselors, community providers, and other community agencies involved 
with students in program. Works closely with the director of discipline & prevention/intervention 
programs to implement Student Assistance Program (SAP), adherence to district school board 
policies, and to comply with any funding-source requirements. 
 
Responsibility for Cash, Equipment, Safety 
Safety of students supervised. 
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Supervision Received and Exercised 
Works under the direct supervision of the director of discipline & prevention/intervention 
programs with input from the building principal. 
 
Unusual Working Conditions 
Students may display manipulative and disruptive behavior and use profanity. 
 
Evaluation 
Annual written evaluation. 
 
Physical and Mental Demands 
The physical demands of this position require frequent standing, walking, sitting, speaking, and 
hearing. Requires near vision to write and read printed materials and computer screens. 
Requires hearing and speaking to exchange information on the telephone or in person. The 
employee is regularly required to reach with his/her hands and arms and occasionally lift items 
weighing up to 20 lbs. Must be able to use carts, ladders, dollies, and stools to assist in moving 
or shelving items. Requires sufficient arm, hand, finger dexterity to operate a keyboard and 
other office equipment. Repetitive motions with wrists, hands, and fingers may also be required. 
Additionally, the employee must be able to communicate by oral and written means in an 
appropriate business manner and have cognitive skills to understand instructions, readily recall 
facts and details, handle conflict, and make effective decisions under pressure.  
 
The Fairbanks North Star Borough School District is committed to providing reasonable 
accommodations, according to the applicable state and federal laws, to all individuals with 
qualified physical or mental disabilities. 
 
Job Qualifications 
The following are required: 

1. Bachelor’s degree in a related field, i.e., counseling, social work.  
2. Formal training in the treatment of chemical dependency, including individual and group 

alcohol/drug counseling.  
3. Must hold and maintain, or be eligible for, certification as a qualified chemical 

dependency counselor with the State of Alaska. 
4. Experience interacting with elementary and secondary students on a daily basis. 
5. Experience counseling and working with students who are considered ‘high risk,’ have 

behavioral problems, poor social skills and with racially diverse backgrounds.  
6. Provide academic tutoring and support to students enrolled in school-based program. 

Assignments require a minimum of one (1) year’s experience completing chemical 
dependency assessments for adolescents.  

7. Strong oral and written communication skills in English. 
8. Excellent human relations skills. 
9. Multiple task coordination. 
10. Data collection and interpretation. 
11. Program implementation. 
12. Case management, and interpretive skills to identify student needs.  
13. Skilled in the use of multimedia and computer technology. 
14. Knowledge of middle and high school academic subjects to facilitate tutoring of students 

when necessary. 
15. Current alcohol, tobacco, drugs and other risky behavior trends involving children and 

adolescents.  
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16. Must have ability to facilitate groups on ATOD education, risky behaviors, social skills 
and anger management.  

17. Relate and work successfully with students, parents, and school staff, community 
providers (i.e. OCS, Juvenile Probation, etc.) and to effectively work with students who 
are high-risk or who have behavioral problems and/or poor social skills; maintain a high 
degree of confidentiality. 

 
The following are preferred: 

1. Experience teaching ATOD, violence prevention, and other health related material to 
students grades K-12. 

2. Familiarity with resource agencies providing counseling/rehabilitation services through 
the community. 

3. Classroom management and de-escalation experience. 
 
Additional Job Information 
Fairbanks North Star Borough School District employees must possess the ability to read and 
write in English. This includes the ability to communicate in English with school staff, coworkers, 
and the public employees must also have the ability to comprehend and carry out oral and 
written directions and understand and follow English instructions and written documents.  
 
It is a condition of employment that the selected applicant become a member of the Education 
Support Staff Association (ESSA), or pay a professional service fee.  
 
The Fairbanks North Star Borough School District is an Equal Opportunity Employer. 
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FNSBSD JOB DESCRIPTION 

Job Title: School Social Worker  

Supervisor: Building Principal/Administrator and 
Assistant Superintendent 

Classification: Exempt 

Days/Months: 10 months Grade: ? 

 
Job Summary 
Under the direction of the school principal and assistant superintendent, the primary role of this 
position is to help students manage personal and psychological issues that affect their school 
performance, attendance, behavior and socialization. Through one-on-one, classroom or 
school-wide sessions, school social workers address issues relevant to the student population, 
such as school attendance, trauma related incidents, substance abuse, and bullying;. provide 
direct information for outside support services or agencies to help students and their families 
deal with economic, emotional or physical challenges; and, facilitate communications with 
parents, teachers, administrators and local social service agencies to provide a full view of the 
issues facing an individual student, group or school. 
 
Essential Job Functions 
Identifies and monitors students in crisis at assigned schools.  

Supports students with program transitions and ensures continuity of services.  

Helps students overcome crises by helping them to analyze the situation(s), find the root 
causes, and develop possible solutions. 

Meets with school administration, counselors and student’s family to address the issue. 

Refers the student and the family to social welfare agencies as appropriate and works with the 
family to secure appointments and make connections when needed. 

Reports possible child abuse and neglect to the appropriate welfare agency. 

Communicates when appropriate with the homeless liaison to set up services that are available 
to homeless or unaccompanied youth. 

Contributes to educational plans in conjunction with teachers and counselors to help a student 
with learning disabilities. 

Creates and maintains records about students, family backgrounds and relevant developments. 

Ensures that the student is receiving proper nutritional and educational support. 

Provides school social services for individual students to help alleviate social, emotional and 
behavioral problems that impede school progress. These include the following activities: 
individual and group counseling; crisis intervention services; information on social, emotional, 
and behavioral issues within the school setting.  
 
Advocates for the needs of the student and the family. 
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Functions as a liaison between the student, family, and support personnel affiliated with schools 
to include Alaska Native education, migrant education, nutrition services (free/reduced meals), 
and special education. 

Initiates and participates in family home visits as needed. 

Applies knowledge of child development/child psychology and effective educational practices. 

Demonstrates sensitivity within the school atmosphere to assess the issues of the individual 
student and tactfully applies/implements support either within the school system or through 
social service agencies locally. 

Provides staff development to inform and train school administration and staff regarding the 
effects of trauma, hunger, poverty and abuse on students. 

Develops relationships with area social agencies to promote opportunities for students and 
families that they may otherwise be unaware of during times of crisis. 

Maintains an awareness and respect for the cultural diversity of students and families and 
assists school personnel in understanding these variations with planning for students and 
families. 
 
Non-Essential Job Functions 
Performs other job-related duties as assigned.  
 
Equipment Used 
Standard office equipment, including computer, printer, projector, copy machine, and fax 
machine. 
 
Independent Decisions 
Makes decisions of a routine, job-related nature. 
 
Primary Working Contacts 
Frequent contact with students, parents, school counselors, community social support agencies, 
district and school staff.  
 
Responsibility for Cash, Equipment, Safety 
District issued laptop computer. 
 
Supervision Received and Exercised 
Works under the direction of the building principal of each assigned school and assistant 
superintendent. 
 
Unusual Working Conditions 
Must be able to travel to the community agency locations. Some evening work hours may be 
required. Must be able to complete home visits as needed. Workload and nature of work may be 
stressful.   
 
Evaluation 
Annual written evaluation. 
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Physical and Mental Demands 
The physical demands of this position require frequent standing, walking, sitting, speaking, and 
hearing. Requires near vision to write and read printed materials and computer screens. 
Requires hearing and speaking to exchange information on the telephone or in person. The 
employee is regularly required to reach with his/her hands and arms and occasionally lift items 
weighing up to 20lbs. Must be able to use carts, ladders, dollies, and stools to assist in moving 
or shelving items. Requires sufficient arm, hand, finger dexterity to operate a keyboard and 
other office equipment. Repetitive motions with wrists, hands, and fingers may also be required. 
Additionally, the employee must be able to communicate by oral and written means in an 
appropriate business manner and have cognitive skills to understand instructions, readily recall 
facts and details, handle conflict, and make effective decisions under pressure.  
 
The Fairbanks North Star Borough School District is committed to providing reasonable 
accommodations, according to the applicable state and federal laws, to all individuals with 
qualified physical or mental disabilities. 
 
Job Qualifications 
The following are required: 

1. Bachelor’s Degree in Social Work, Counseling Services, Child Psychology, Human 
Services or related field. Minimum of three years of related experience. 

2. Valid Alaska driver’s license. 
3. Must demonstrate knowledge/experience of the effects of trauma and poverty on 

children currently experiencing trauma. 
4. Experience in child advocacy and parent outreach with school age children. 
5. Adept at communicating with students and/or parents in crisis, making a variety of 

community social connections for students, parents, and teachers.  
6. Strong oral and written communication skills. 
7. Must have working knowledge of federal laws and rules regarding child welfare in public 

schools.  
8. Ability to communicate effectively verbally and in writing. 
9. Ability to use a computer for correspondence, data tracking and reporting. 
10. Ability to manage high stress/emotionally charged situations. 
11. Ability to maintain effective working relationships with school staff and families. 

 
The following are preferred: 

1. Experience working with substance abuse counseling. 
2. Work with diverse student populations.None. 

 
Additional Job Information 
Fairbanks North Star Borough School District employees must possess the ability to read and 
write in English. This includes the ability to communicate in English with school staff, coworkers, 
and the public employees must also have the ability to comprehend and carry out oral and 
written directions and understand and follow English instructions and written documents.  
 
It is a condition of employment that the selected applicant become a member of the Education 
Support Staff Association (ESSA), or pay a professional service fee.  
 
The Fairbanks North Star Borough School District is an Equal Opportunity Employer. 
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